paper-and-pencil qualifying examinations, and compliance with certification
standards, but not from direct measures of the ability of teachers to teach
students" (Selden).

State programs for testing teachers have been quite controversial and generally
focus on subject-matter knowledge.  But it also seems desirable to be able to
measure pedagogical knowledge, skill, and method (Selden}, relationships with
parents (Coleman), etc.  More specifically, it is proposed to measure:

o Ability to plan and conduct a lesson (Selden}.
o Setting and enforcing clear expectations

for student behavior (Rosenholtz}.
o Imposing order and discipline (Hersh, Selden).
o Teacher caring (Hersh}; affective attributes

(Hardeman).
o Use of a variety of teaching strategies to deal

with individual students (Hersh).

The need for methods to evaluate non-traditional teaching methods is noted by
Hardeman, while Natriello calls for improvements in performance evaluation.

Teacher Attitudes.  A variety of teacher attitudes, values and motivations
(Hawley, Thomas) may influence student behavior on the one hand and teacher
commitment to the profession on the other.  Rosenholtz in particular makes
commitment the keystone variable in dealing with both issues. Commitment is
impacted by teacher rewards, teacher certainty (regarding efficacy),
opportunities for skill acquisition and development, teacher evaluation,
buffering (of the teacher from interference), teacher isolation, faculty
collaboration, participation in decisionmaking, and organizational rigidity and
flexibility.  She notes that some recent educational reforms such as minimum
competency testing and career ladders have had unintended and sometimes negative
influences on teacher commitment. Lehnen also focuses attention on teacher
attitudes and sees teacher absenteeism as an indicator of burnout. For Hersh,
the feeling of efficacy is a key factor. Both Lehnen and Thomas propose an
annual survey of teacher personnel to monitor key variables.

The Teaching Profession.  In addition to viewing the body of teachers as a
workforce, one can see it as a profession.  Here one is concerned with issues
such as how the profession is organized, how it is involved in labor relations
issues (Lehnen), the development of norms governing behavior, the establishment
of standards, and the restructuring of roles and careers (Usdan). The public's
perception of the status of teaching (Seldon, Scott-Jones) is relevant here.
Understanding patterns of teacher mobility, both among teaching positions and
into and out of the teaching force, is important (Murnane).

Conclusion Regarding Teachers.  As suggested at the beginning of this section
and diagrammed in Figure 1, the issues regarding collection of teacher data are
quite complex.  Good teaching is often identified as the key to good education.
We need better data on the adequacy and quality of the teacher force, and we
need to know how to identify teaching excellence.  However, our research
knowledge base is not yet robust, and improvement of data systems for teachers
will have to proceed hand-in-hand with research on these issues and the
development of reliable measures.

25; how such characteristics relate to
